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JOB DESCRIPTION
JOB TITLE:


CLINICAL PHARMACY SPECIALIST-CRITICAL CARE


DEPARTMENT:

PHARMACY SERVICES

REPORTS TO:

CLINICAL AND FORMULARY COORDINATOR
This job description is based on an evaluation of the position at the time this description was written.  This job description will change from time to time as tasks, organization and technology change.  Accordingly, the employer reserves the unlimited right to revise all or any part of this job description and the essential functions of the job and to add or eliminate essential functions of any position.  Designation of any job duty as an "essential function" is not intended as an assurance or guarantee that an employee has any right to perform the particular job duty, except as required by the employer.

QUALIFICATIONS:  (Physical Requirements Attached)

· PharmD degree required.

· Pharmacy Practice Residency required.

· Specialty Residency in Critical Care  OR

Minimum experience of 2-3 years in a critical care clinical pharmacy setting (Other combinations of formal education, training, and experience may be considered.)

· Virginia licensed or eligible for reciprocity required.

· Must be knowledgeable about medications, their pharmacology and dosage ranges for use in adolescent, and adult and geriatric patients.

· Experience with computerized pharmacy systems preferred. 

· Keyboarding skills required.

TEMPERAMENT:

Attention to detail; ability to work quickly and accurately; able to prioritize work demands; must


be able to maintain professional demeanor with patients, physicians and employees. 

LICENSE, CERTIFICATION AND/OR REGISTRATION:

· Current and up-to-date licensure and certification. Maintains full pharmacist credentialing.

POSITION SUMMARY:

Under the supervision of the Clinical and Formulary Coordinator, provides consultive services to medical, nursing and pharmacy staff. Ensuring appropriate drug therapy in the critical care unit, implementing and monitoring clinical protocols and guidelines, and enhancing the delivery of evidence-based medicine will also be expected. Other responsibilities include education, representation on medical center committees, and collaboration on research initiatives. Documents clinical activities and outcomes. Provides prescribed medications and compounds according to professional standards and practices. Performs at an advanced skills level.

PHYSICAL DEMANDS:

Customer Service Providers – Staff positions that provide an indirect physical service for patients and/or customers (may have limited or no personal physical contact).

Requires functional range of body mobility including; handling and lifting, manual and finger dexterity and eye-hand coordination sufficient to assist patients and/or customers and/or to handle and use required instruments, machinery/tools with moving parts. Requires sufficient muscle strength to perform lifting, transferring, positioning, ambulating and transporting of patients and/or equipment on a daily or hourly basis. Requires standing, walking, pushing, bending, kneeling and reaching at arm’s length and overhead for prolonged periods of time using appropriate body mechanics. May be exposed to fluctuating temperatures.

Corrected vision and depth perception sufficient to identify and discern the printed words, instruments and instructions. May require in positions located in laboratory (microscopic duties only) normal color perception, unless waived. 

Sufficient hearing and verbal communication skills to interact with patients and/or customers directly and indirectly. Able to respond and communicate to spoken words and other auditory sounds in the workplace. 

	Effective Date:

Revision Date:

Review Date:

Human Resources:


	
Responsibility Area and Performance Standards

(Evaluated with team member input)

* Performance Rating Key:

  1 = Does Not Meet Standards, 2 = Meets Standards, 3 = Generally Exceeds Standards, 4 = Outstanding
	
Performance Rating*

  1     2      3     4

	15%
	DRUG INFORMATION/ EDUCATION

· Writes newsletter articles that provide pertinent medication-use information for healthcare professionals.

· Provides Medication-use education to patients and caregivers in the acute care setting.

· Provides in-service education to physicians, nurses, and other practitioners.

· Provides concise, applicable, and timely responses to requests for drug information from health care providers and patients.

· Trains, develops and assures clinical competencies of department staff. Evaluates performance and provides feedback to the Clinical and Formulary Coordinator. 

· Communicate effectively/appropriately with all customers in solving drug information questions/requests. 
· Completes discharge consults in a timely manner including the use of medication calendars and/or the use of compliance aids as appropriate.


	
	
	
	

	5%
	Human ResourceS
· Assumes responsibility for the health system’s ongoing adherence to its medication-use policies.

· Develops and modifies policies for the use of medications within the health system.

· Assists in departmental planning.

· Serves as a resource to the front-line pharmacists regarding critical care related issues.


	
	
	
	

	15%
	DISTRIBUTION/CLINICAL PHARMACY SERVICES

· Prepares and dispenses medications using appropriate techniques and following the health system’s policies and procedures.

· Conducts direct patient-care activities utilizing a consistent approach that reflects the philosophy of pharmaceutical care in the acute care setting.

· Designs, recommends, monitors, evaluates and documents the provision of patient-specific pharmacotherapy.
	
	
	
	


	
Responsibility Area and Performance Standards

(Evaluated with team member input)

* Performance Rating Key:

  1 = Does Not Meet Standards, 2 = Meets Standards, 3 = Generally Exceeds Standards, 4 = Outstanding
	
Performance Rating*

  1     2      3     4


	15%
	SPECIAL PROJECTS AND ASSIGNMENTS

· Participates in the health system’s formulary process.

· Provides leadership in conducting the medication-use evaluations (MUE) program in the health system.

· Develops and implements new clinical services that meet stated goals of the health system.

· Participates in or leads committees and informal work groups within the health system.

· Serves as preceptor for the pharmacy-practice residents and PharmD students.


	
	
	
	

	5%
	INTERVENTION AND ADVERSE DRUG REACTION DOCUMENTATION

· Documents clinical interventions including changes in drug therapy or medication order clarifications.

· Designs, recommends, monitors, evaluates and documents the provision of patient –specific pharmacotherapy.

· Interventions document optimization of drug therapy and/or avoidance of potential problems.

· Participates in the health system’s process of assessing, managing, preventing, and reporting drug interactions, medication errors, and/or adverse drug reactions.


	
	
	
	

	5%
	PHARMACOKINETIC DOSING 

· Determines and recommends dosing and monitoring parameters for specific drugs including initial and maintenance dosing as well as therapeutic endpoints based on available patient information.

· Writes appropriate consult reports on all aspects of the calculated dosing sequence.
	
	
	
	



